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1. Introduction

Teachers who have high loyalty and we know as a hero without services often get wages that are not
comparable with the services provided. This is what makes from the beginning until now the role of a
teacher becomes a topic of conversation that is always discussed in everyday life. Talks that are
particularly often discussed include teacher wages, time, loyalty, gaps obtained and how certified or non-
certified teachers work with their performance system.

Certification is a new idea and breakthrough in the world of education, by providing teacher
certificates to teachers who have met academic qualification and competency standards. As stated in the
Republic of Indonesia Law No. 14/2005 concerning Teacher and Lecturer Standards, Government
Regulation No. 19/2005 concerning National Education Standards, Minister of National Education
Regulation No. 16/2007 Academic Qualification Standards and Teacher Competence and Minister of
Education Regulations National Number 18 Year 2007 concerning Teacher Certification in Position.
(Djaali, 2009).

The purpose of providing teacher certification is that in the future all teachers can have a basic
foundation in teaching in the form of a certificate used as a license or permit to teach. Thus the creation of
teachers who are professional and competent in educating and teaching their students. A teacher is not
only able to educate in formal education but teachers must also be able to educate their students so that
they have moral values and good personality in accordance with religious values. (Rusman, 2011: 5)
explains that: Teachers are the spearhead of the success of school learning activities that are directly
involved in planning and implementing learning activities.

2. Theory
A. Definition of Wages

Wibowo, (2017) Wages and salaries are compensation as a counter to workers' sacrifices. \Wages and
salaries are generally given for the performance that has been carried out based on established
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performance standards and is mutually agreed based on the personal contract. Wages are usually given to
workers at that level as compensation for the time they have been given. Meanwhile salaries are given as
compensation for responsibilities for certain jobs from higher level jobs.

B. Definition of Certification

According to Sarimaya, (2008) certification is the process of giving educator certificates to teachers
who have fulfilled certain requirements, namely having Teacher academic qualifications, Teacher
competencies, and having the ability to realize national education goals, which are accompanied by an
increase in decent welfare.

Based on the description above it can be concluded, certification is a program of giving certificates
to teachers who have fulfilled various specific requirements and accompanied by an increase in decent
welfare.

C. Definition of Performance

Simamora (2002: 423) in Sulastri's (2011) research limits performance, performance is a translation
from English, performance or job performance but in English it is often abbreviated to performance only.
Performance in Indonesian is also called work performance. Work performance or performance is defined
as an expression of ability based on knowledge, attitudes, skills and motivation in producing something.
Work performance is defined as the achievement of certain job requirements which ultimately can be
directly reflected in the output produced both in quantity and quality. The above understanding highlights
performance based on the results achieved by someone after doing work.

D. Hypothesis
The hypothesis is a temporary conjecture of the relationship between two or more variables, Siregar
(2014). On the basis of the definition it can be interpreted that the hypothesis is a temporary answer or
guess that must be tested for truth. The following can be concluded several research hypotheses, namely:
a) There is an influence on the amount of wages on the performance of HKBP Pagar Jati Private
Elementary School teachers.

b) There is an influence of certification on the performance of HKBP Pagar Jati Private
Elementary School teachers.

¢) There is an influence on the amount of wages and certification on the performance of Pagar
Jati Private HKBP Elementary School teachers.

3. Data Collection Technique

A. Questionnaire Method (Questionnaire)

This method is used to collect data from respondents regarding wage rates and certification of
teacher performance in the teak fence PRIVATE SD HKBP. The answers to each item in the instrument
are in the form of words in multiple choices totaling 5 (five) answer points that are described in more
detail by using words; Strongly agree (score 5), agree (score 4), doubt (score 3), disagree (score 2) STS
Q).

B. Interview

Interviews were carried out during the prayer survey, in this case the Pagar Private Private
Vocational School, HKBP Pagar teak, aware of problems related to the researcher’s topic.

C. Documentation

Documentation is a technique used to collect data in the form of written data and to utilize
documents. The documents in question are in the form of required data.

4. Research Data Analysis Techniques

In this study to determine whether or not the influence of the independent variable (independent) is
the amount of wages (X1) certification (X2) to the dependent variable (dependent) teacher performance
(). To find out the effect of wage and certification on the performance of teachers in private elementary
HKBP teak fence used formula:

Y=a+blxl+h2x2+¢

Information :

a = constant

Y = Teacher Performance

x1 = Amount of Wages

x2 = Certification
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bl = coefficient of variable x1
b2 = coefficient of variable x2
€ = margin error

A. Uji hipotesis

The effect of the independent variable on the dependent variable was tested with a confidence level
0f 95% or o = 5%. Hypothesis testing based on statistical tests as follows:

Partial Test (T test)

T test is used to test whether the hypothesis used is accepted or rejected. The t test was calculated
using the formula:

_x—p0
" s/n

Information
t: the calculated t value
X: average value
s: standard sample deviation
n0: hypothesized value
To find the value of t arithmetic used SPSS program, while to determine the significance of the
value seen from the sig value or by comparing the value of t arithmetic in t table. The hypothesis testing
criteria for partial tests are as follows:
a) Ho:bl=Db2=0.
This means that the amount of wages and certification has no effect on the performance of Pagar
HKBP Elementary School teachers in teak teak.
b) Hl:bl=b2=0
This means that the amount of wages and certification affects the performance of teachers in the teak
fence PRIVATE HKBP Elementary School.

Simultaneous Test (F)
The influence of the dependent variable on the independent variable was tested with a confidence
level of 95% or a. = 5% with the formula:

B R?(k—1)
T (1-R2((n-k-1)

Information:

R2: The specified regression coefficient
K: Number of Independent Variables (X)
N: Number of Samples

5. Results and Discussion

A. Hypothesis testing

The effect of the independent variable on the dependent variable was tested with a confidence level
0f 95% or o = 5%. Hypothesis testing based on statistical tests as follows:
Partial Test (T test)
T test is used to test whether the hypothesis used is accepted or rejected. T test is calculated by using the
formula. To find the t value of the SPSS program used, while to determine the significance of the value
seen from the sig value or by comparing the t value in the table t.
The hypothesis testing criteria for partial tests are as follows:
1. Ho: bl = b2 = 0. This means that the amount of wages and certification has no effect on the
performance of teachers in the teak fence PRIVATE SD HKBP.
2. H1: bl = b2 = 0 This means that the amount of wages and certification for the performance of teachers
in the HKBP Private Elementary School teak fence.

Journal of Management Science (JMAS) is licensed under a Creative Commons Attribution-
NonCommercial 4.0 International License (CC BY-NC 4.0).




Journal of Management Science (JMAS)

Volume 1 No 3.July 2018, pp 82-86 e-1SSN: 2684-9747
http://exsys.iocspublisher.org/index.php/IMAS
Table 1
PARTIAL TEST (t)
Unstandardized Standardized
Model Coefficients Coefficients T Sig.
MODEL B Std. Error Beta B Std. Error
1 (Constant) 27.860 4.752 5.863 .000
wage amount (X1) 113 .198 141 3572 000
The certification (X2) 178 173 253 | .3.029 .026

Partial hypothesis testing is intended to test how much influence the respective independent

variables namely Besran wages (X1) and Certification (X2) on teacher performance (Y).

1.

6.

Effect of wage magnitude on teacher performance

Based on the calculation results summarized in the table above, shows that, for the variable wage
amount obtained is .3,527 (value .3,572> 2,093) with a probability of 0,000 Because the
probability value obtained is less than 0.05, indicating that the value of t obtained is significant ,
this means that the variable wage (X1) significantly influences teacher performance (Y).

The effect of teacher certification on teacher performance

Based on the calculation results summarized in the table above, it shows that, for the teacher
certification variable obtained at 2.320 (3.029 value> 2.093) with a probability of 0.026. Because
the probability value obtained is less than 0.05, indicating that the value of t obtained is
significant, this means that the teacher certification variable (X1) has a significant effect on teacher
performance (Y).

Conclusion

Based on the results of primary data research and data analysis, the researchers draw conclusions,

namely:
1) There is a variable wage magnitude effect on the performance of Pagar Jati Elementary School

HKBP teachers.

2) There is an influence of teacher certification on the work performance of Pagar Jati Private HKBP

Elementary School teachers.

3) There is an influence between the amount of wages and certification on the performance of
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teachers in HKBP Pagar Jati Private Elementary School.
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